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Hong Kong Exchanges and Clearing Limited and The Stock Exchange of Hong Kong Limited take no 
responsibilities for the contents of this announcement, make no representation as to its accuracy or 
completeness and expressly disclaim any liability whatsoever for any loss howsoever arising from or 
in reliance upon the whole or any part of the contents of this announcement. 

 

Change of Employee’s Representative Supervisors 
 

Resignation of Employee’s Representative Supervisors  

The board of supervisors of China Petroleum & Chemical Corporation (the “Company” or “Sinopec 
Corp.”) announces that due to change of working arrangement, each of Mr. Yu Renming and Mr. Sun 
Huanquan tendered his resignation as employee’s representative supervisor of Sinopec Corp. to the 
board of supervisors of the Company, with effect from 11 January 2021.  

Each of Mr. Yu Renming and Mr. Sun Huanquan has confirmed that he has no disagreement with the 
board of supervisors of Sinopec Corp. and there are no other matters relating to the resignation of 
employee’s representative supervisors that need to be brought to the attention of shareholders of 
Sinopec Corp.  

Mr. Yu Renming and Mr. Sun Huanquan were diligent and responsible during their tenures. The board 
of supervisors of Sinopec Corp. would like to express its gratitude to them for their hard working and 
contributions to the Company. 

Appointment of Employee’s Representative Supervisors 

Pursuant to the Company Law of People’s Republic of China and the articles of association of China 
Petroleum & Chemical Corporation, Mr. Lv Dapeng and Mr. Chen Yaohuan were elected as the 
employee’s representative supervisors (the “Employee’s Representative Supervisor(s)”) of the 
seventh session of the board of supervisors of Sinopec Corp. through democratic procedure, for a term 
commencing from 11 January 2021 to the date when the term of the seventh session of the board of 
supervisors of the Company expires.
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The biography details of Employee’s Representative Supervisors are set out below: 

Lv Dapeng, aged 59. Mr. Lv is a professor level senior administration engineer with an MBA degree. 
In December 2001, he was appointed as Deputy Director General of China Petrochemical News. In 
March 2003, he was appointed as Deputy Director General and chief editor of China Petrochemical 
News. In June 2004, he was appointed as Director General and chief editor of China Petrochemical 
News. In December 2004, he was appointed as Director General, Secretary of CPC Committee and 
chief editor of China Petrochemical News. In March 2011, he was appointed as Director General of 
Corporate Culture Department of Sinopec Corp., and Director General of the Political Work 
Department of and Deputy Secretary of the CPC Committee directly under China Petrochemical 
Corporation. In June 2012, he was appointed concurrently as Deputy Director General of Working 
Committee of Trade Union and Deputy Director of the Youth Working Committee of China 
Petrochemical Corporation. In March 2015, he was appointed as Director General of Corporate Culture 
Department of Sinopec Corp. and Director General of Communications Department (Press Office) of 
China Petrochemical Corporation. In December 2019, he was appointed as Director General of 
Corporate Culture Department of Sinopec Corp., Director General of Communication Department and 
Director General of Press Office of China Petrochemical Corporation. In January 2021, he was elected 
as Employee’s Representative Supervisor of Sinopec Corp.  

Chen Yaohuan, aged 57. Mr. Chen is a professor level senior engineer with a master’s degree in Central 
Party School of the CPC. In October 2008, he was appointed as Deputy Director General of Refining 
Department of Sinopec Corp. In March 2015, he was appointed as Executive Director, General 
Manager and Deputy Secretary of the CPC Committee of Sinopec Beihai Refining and Chemical 
Limited Liability Company. In May 2015, he was appointed as a member of the Standing Committee 
of the CPC Beihai Municipal Committee. In June 2018, he was appointed as General Manager and 
Deputy Secretary of the CPC Committee of Guanzhou Branch of Sinopec Corp. and General Manager 
of Guangzhou Branch of Sinopec Assets Management Corporation. In July 2019, he was appointed as 
Deputy Director General (Director General Level) and chief engineer of Refining Department of 
Sinopec Corp. In October 2019, he was appointed concurrently as Chairman of Sinopec Kantons 
International Limited and Sinopec Kantons Holdings Limited. In December 2019, he was appointed 
as General Manager and chief engineer of Refining Department of Sinopec Corp. In December 2019, 
he was appointed concurrently as Vice Chairman and Chairman of Audit Committee of Yanbu Aramco 
Sinopec Refining Company Ltd. In August 2020, he was appointed concurrently as Executive Director 
and Secretary of CPC Committee of Sinopec Petroleum Marketing Company Limited and Chairman 
of Sinopec Petroleum Storage and Reserve Limited. In January 2021, he was elected as Employee’s 
Representative Supervisor of Sinopec Corp. 

Each of the above Employee’s Representative Supervisors will enter into a service contract with 
Sinopec Corp. Pursuant to the service contract, the remuneration for the services provided by the 
Employee’s Representative Supervisor under the service contract will be determined according to 
relevant state regulations and the “Measures for Implementation of Remuneration Packages for Senior 
Management of Sinopec Corp.” etc. The documents such as the “Measures for Implementation of 
Remuneration Packages for Senior Management of Sinopec Corp.” stipulate that the specific amount 
of remunerations will consist of base salary, performance bonus and mid-term and long-term incentive, 
with specific reference to the functions, responsibilities of the respective employee and also the 
performance of the Company as a whole. Sinopec Corp. will disclose the remuneration obtained by 
each of the Employee’s Representative Supervisors during the relevant reporting period in the annual 
report.
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Save as disclosed above, each of Employee’s Representative Supervisors did not hold any 


